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Establishing an Effective Return-to-Work Program

Legal Notices/Disclaimer

Accident Fund Insurance Company of America grants you permission to
print a copy of the textual materials contained in this document for your
personal or non-commercial use within your organization. In return, you
agree not to remove any service marks and other proprietary notices
which are contained in such materials.

Materials and information in this document are provided for general
informational purposes and as a public service to Michigan employers.
The materials and information are without warranty of any kind, either
express or implied, including, but not limited to, the implied warranties of
merchantability, or fitness for a particular purpose, title, or non-
infringement.

In no event will Accident Fund Insurance Company of America be liable
to any party for any direct, indirect, special, punitive, or other
consequential damages that may result from any use of the materials or
information in this document.

The loss prevention advice presented in this document is intended as
general information of interest to Michigan business managers and others
responsible for controlling or minimizing the potential for injuries to
persons and property occurring in the workplace. In providing this
information, Accident Fund Insurance Company of America does not
warrant that all potential hazards or conditions have been evaluated or
can be controlled.
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